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Summary

Student: Nisrin Arnouk

Title: The impact of remote work on work/life balance during COVID19 on employees in

international organizations- a practical study in the World Food Programme in Syria.
Syrian Virtual University year: 2021
Supervised by Dr. Ayat Al-Hallaq

This study aims to investigate the correlation between working from home during the COVID19
pandemic and the ability of a WFP employee to achieve work life balance. This study also aims to
reach realistic recommendations that may benefit the organization in helping its employees to

achieve this balance.

The study population consisted of all WFP staff in Syria. The questionnaire was distributed to the
offices of the World Food Program in Syria, which are distributed in seven governorates. The
questionnaire was answered 54 times. The researcher used several statistical methods in the SPSS

program to analyse the data and present the results of the study.

The study concluded that, according to the analytical methods used, there is no significant link
between working from home and the employee's ability to achieve work-life balance during the

COVID19 pandemic among WFP employees in Syria.
The study ended with providing a set of solutions and suggestions:

- At the academic level, it was suggested to change the mix of independent variables to find the
influences on the employee's ability to achieve a balance between work and life.

- It was also suggested that the organization continue to apply policies, work mechanisms and labor
laws aimed at the employee's physical and psychological health.

Keywords: work from home, remote work, work-life balance
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> Toscano, F., & Zappala, S. (2020). Social Isolation and Stress as Predictors of Productivity Perception and Remote
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Correlations
Cn OOV Bl Hsma | uasdl) Jaall 43y daall
ball s Jeall bl 4 il dala)ll
O OV 5 3aad ) sae Pearson |1 -.041- .039 -.239-
sball 5 Jaall Correlation
Sig. (2-tailed) 75 .7186 .091
N |51 51 51 51
sl 5uaall Pearson | -.041- 1 -.066- 352"
Correlation
Sig. (2-tailed) |.775 .648 011
N |51 51 51 51
A i) Jeall 25y Pearson|.039 -.066- 1 .166
Correlation
Sig. (2-tailed) | .786 .648 .246
N |51 51 51 51
Lald )l daall Pearson | -.239- 352" .166 1
Correlation
Sig. (2-tailed) | .091 011 246
N |51 51 51 51

*. Correlation is significant at the 0.05 level (2-tailed).
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Model Summary®
Change Statistics
R Adjusted R | Std. Error of R Square F Sig. F
Model| R | Square Square the Estimate Change | Change |df1|df2| Change
1/.041%|.002 -.019- .801 .002 .083 1 |49 |.775

bl sl Predictors: (Constant),

sbadl g deall o 003153 85 ) nsb. Dependent Variable:

ANOVA?
Sum of
Model | Squares Df Mean Square F Sig.
1| Regression |.053 1 .053 .083 775°
Residual | 31.454 49 642
Total | 31.507 50

sball s deall o 003153 85 ) nea. Dependent Variable:

subsll aaillh, Predictors: (Constant),
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Model Summary®
Change Statistics
R Adjusted R | Std. Error of R Square F Sig. F
Model| R | Square Square the Estimate Change | Change |dfl|df2| Change
1/.039%].002 -.019- .801 .002 074 1 |49 |.786
A 5l Jaall 4aua, Predictors: (Constant),
sbadl s Jaal) s o)) 5l 3885 ) sasb. Dependent Variable:
ANOVA?
Sum of
Model| Squares Df Mean Square F Sig.
1| Regression |.048 1 048 074 .786°
Residual | 31.460 49 642
Total | 31.507 50
sbadl s deall o 00153 85 ) nea. Dependent Variable:
4 1l Jaadl 2. Predictors: (Constant),
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Model Summary®

Model‘ R ‘ R ‘AdjustedR‘ Std. Error of ‘ Change Statistics
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Square Square the Estimate R Square F Sig. F
Change | Change |dfl|df2| Change

1/.239%].057 .038 179 .057 2966 |1 [49 |.091

4l )l Asalla, Predictors: (Constant),

sbadl s daadl G ()53 38a5 ) 5asb. Dependent Variable:

ANOVA?
Sum of
Model Squares Df Mean Square F Sig.
1| Regression|1.798 1 1.798 2.966 .091°
Residual | 29.709 49 .606
Total | 31.507 50
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